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The workplace has been associated with employees developing mental disorders such as depression and stress. Various occupations are associated with having a higher risk of developing psychological disorders compared to others. Various factors in an occupation expose the employees to such psychological challenges either as they work or after retirement. The article investigates how various occupations expose the employees to various psychological issues such as depression, stress and suicidal thoughts. The article conducts a literature review about the topic to understand the risk factors to the various disorders associated with the workplace. There is a need to have more longitudinal studies to understand how risk factors can be regulated in the workplace.
The effort-reward imbalance is one of the models that have been identified in the article in understanding the psychological issues in the workplace. According to this model, the individual who is in dire need of taking control tend to have an inflexible response to duties which have a lot of effort but low reward this makes them so much overworked and therefore are more prone to diseases compared to those who do not need control. The model is based on the individual's need for control in the workplace. Straining to achieve a certain target that has no proportionate reward is risk and strains the employee. Individuals must therefore strike a balance between their quest for control and their health standards which may be at risk in such conditions. 
The demand control method, on the other hand, maybe viewed in two different perspectives, the decision latitude and the psychological demands. The decision latitude considers the rate at which employees can make use of their talents, skills and abilities in the workplace. The decision authority also is involved with how much the employees can use their guidelines and conditions when performing any task or duty. The psychological demands include whether employees have adequate time to complete tasks that are allocated to them. The article identifies that when employees are put into the pressure of meeting deadlines and completion of tasks with no allocation of enough time, there is a risk of developing the psychological issues. A working environment which is not favourable may expose the employees to health risks, including depression and stress.
The mental health outcomes that result from the risk factors in the workplace which can either be identified through the behaviours or self-report. There are various indicators in the workplace or productivity rates of employees that can show that an individual has developed a psychological disorder. Reduction of the economic performance of employees harms the organization, and there is a need for intervention measures to be taken to relieve employees who may be overburdened. Stress cannot be used as a standard measure of the conditions of the workplace because it could be caused by external changes that are not related to work. The various psychological outcomes that are related to the workplace include depression, distress, suicide rates and abuse of alcohol. The article investigates the various outcomes to determine which occupation is characterized by which disorder. Occupations have different risk factors and may result in different disorders. The longitudinal study conducted in this research takes a lot of time to investigate a hypothesis. Therefore, the psychological disorders may vary over time from one employee to the other.  
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